
Is Your Business in 

Compliance? 

Are you aware that your business is legally required to do the 

following? 

 

 Post the “Health and Safety at Work - Prevention Starts Here” 
Poster in your workplace 

 Train workers and supervisors in basic Health and Safety 
awareness (mandatory as of July 1, 2014) 

 Post the WSIB’s “In Case of Injury at Work:” poster in your 
workplace 

 Develop and/or post a “Violence Policy” in your workplace 
(OHSA S32.0.1) 

 Develop and/or post a “Harassment Policy” in your work-
place (OHSA S32.0.1) 

 Develop and post a “Health and Safety Policy” (OHSA S25
(2)(j)) 

 Elect a Health and Safety Representative (less than 20 em-
ployees) or a Joint Health and Safety Committee (more than 
20 employees) 

 Keep a “First Aid Kit” fully stocked in your workplace and 
have a least one First Aid Certified Worker at all times. 

 Post “The Employment Standards Act” poster in your work-
place 

 Develop policies, practices and procedures, on the 
“Accessibility for Ontarians with Disabilities Act (AODA)”  
such as Accessibility Standards for Customer Service 

 

If you answered ‘NO” to any of these contact us and we can 

help you get in compliance. 

2501 Rutherford Road Unit 22 

Vaughan, Ontario L4K 2N6 

Phone: 416.231.3752 

Fax: 416.231.2811 

E-mail: training@safetyscope.net 

Safetyscope  

Support & 

Training 

 Policies and Procedures 

 JHSC Certification 
Training 

 JHSC Committee 
Training 

 Workplace Inspection / 
Accident Investigation 

 Staff Training 

 Services and Repair of 
Confined Space 
Equipment 

 David Arms 

 Tripods 

 Winches 
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